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No. 9079-4Lab - 74,32017 . - In pursuance of the provisions of section 17 of the Industrial Disputes Act, 
1947 (Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of the Presid 
ing Officer , Industrial Tribunal, Faridabad , in respect of the dispute between the workmen and the management 
of M s Radhika Rubber Products ( P ) Ltd., Faridabad : 


BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , HARYANA, 

FARIDABAD 


Reference No 


175 of 1973 


berren 


SHRI BHAGIRATH , WORKMAN AND THE MANAGEMENT OF MS RADHIKA RUBBER 

PRODUCTS ( P ) LTD ., FARIDABAD 


Present : 


Shri Sunahri Lal, for the workman . 


Shri R. C. Sharma , for the management. 


AWARD 


Shri Bhagirath , workman concerned , was in the service of M s Radhika Rubber Products ( P ) Ltd., Farida 
bad . The management terminated his services from 13th June , 1973. He raised a demand for reinstatement 
but without success . The matter was taken up for conciliation which also ended in failure . 


On receipt of the failure report from the Conciliation Oficer, the Governor of Haryana, referred the 
dispute for adjudication to this Tribunal.-- ! ide Order No. ID FD 73.40973, dated 11th October, 1973 , in 
exercise of the powers conferred by clause ( d ) of sub -section (1 ) of section 10 of the Industrial Disputes Act, 1947 , 
with the following terms of reference : - 


Whether the termination of services of Shri Bhagirath is justified and in order ? If not, to what relief 

is he entitled ? 


The parties put in their respective pleadings. The workman reiterated his demand for reinstatement 
alleging that the termination of his services was illegal and without justification . The management contested his 
claim on two grounds, firstly , that he was only a probationer and his work having not been found to be satis 
factory, the management did not consider him fit for being retained in service und , secondly, that the deinand the 
subject matter of the present reference had not heen first raised by the management and rejected by it so as to con 
stitute an industrial dispute . The following issues arose for determination : 

(1) Whether the demand the subject matter of the present reference was first raised on the manage 

ment and rejected by it before the matter will taken up for conciliation ? If not, to what 
effect ? 


(2 ) Whether the termination of services of Shri Bhagirath is justified and in order ? Jf not, to what 

relief is he entitled ? 


Shri Bhagirath , workman concerned , made his own statement ind proved the demand notice, dated 15th 
June, 1972 , Ex. W - 1. postal receipt. Ex . W - 2 . According to him he had proceeded on leave from 8th June, 
1973 to 12th June, 1973 , but when he reported for duty on 13th June, 1973, he was refused work by the manage 
ment and he then gave the demand notice , dated 28th June , 1973, leading to the present reference . 


On the other hand , the management has examined his Director Shri Vijay Nayar , M.W. 1 , who has 
deposed that this workman was appointed on probation and his work was not found to be satisfactory , his services 
were terminated after the expiry of the probation period . Reliance has further been placed upon several docu 
ments, namely, the appointment letter , dated 14th August, 1972 , Ex. M -1 , register cover , Ex. M -2 and M -3 , 
conciliation letter, Ex . M - 4 , termination letter, Er, M -S and M -6 . The workman has elected not to appear 
after making his above statement nor has his authorised representative turned up to pursue his case. 


I have given a careful consideration to the material on record and heard the learned representative of the 
management. 


The management has not much to say with regard to issue No. 1. Before giving the demand notice , 
dated 28th June, 1973 , which form part of the present reference . The workman had given the notice , dated 15th 
June 1973 , Ex. M - 1 to the management by registered post, postal receipt Ex . W -2 , with the request that 
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there 

was no fault of his and he should be taken back on duty . He did not receive any reply to this notice . He 
was, therefore , well within his rights to raise the dispute by giving the demand notice, dated 28th June, 1973 to 
the Conciliation Officer whereupon conciliation proceedings were started . The management did not show any 
willingness to take him back on duty in conciliation also . In the circumstances it can not be held that the demand 
was not properly raised on the management before taking up the matter for conciliation . Issue No. 1 is according 
ly decided against the management. 

Issue No. 2.-- It has been argued on behalf of the management that the appointment of Shri Bhagirath 
the workman concerned was on probation . The contention is forceful and finds support from the letter of appoint 
ment itself which is Ex . M -1 on record . It has clearly been specified in this letter that the appointment of Shri 
Bhagirath was op probation for six months but the probation period was extendable by another 4 months. Accord 
ing to the sworn testimony of Shri V. K. Nayar, Director of the Company, the work of Shri Bhagirath was not 
found to be satisfactory during the probation period of six months and inspite of the fact that the probation period 
was further extended by four months he made no efforts to improve his worlk . The management had , therefore , 
no alternative but to terminate his services , notice of which was given to him on 13th June, 1973, Ex. M -5 and 
M -6 on record , per registered cover Ex. M -2 and M -3 which were received back as refused . The workman has 
not come forward to refute the above plea and the evidence led by the management to support it. Since it is clear 
from the very letter of appointment Ex . M - 1 that Shri Bhagirath was appointed on probation , the management 
was well within its right to terminate his services when his work was not found to be satisfactory during the proba 
tion period . His services were not terminated by way of punishment and no stigma was attached to him as 
would be clear from the order of termination itself, 


In view of the facts discussed above , the workmen concerned has no well - founded because to challenge 
the order of termination of his services. Issue No. 2 is accordingly decided against him and it is held that the 
termination of his services is justified and in order and he is not entitled to any relief by way of reinstatement or 
payment of back wages. The award is made accordingly but without any order as to costs. 


Dated the 19th September, 1974 


O. P. SHARMA, 

Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


No. 1059, dated 24th September, 1974 . 


Forwarded (four copies ) to the Secretary to Government, Haryana, Labour and Employment Depart 
ments , Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


Dated the 19th September, 1974 


0. P. SHARMA , 

Presiding Officer , 
Industrial Tribunal, Haryana, 

Faridabad . 


No 9071-4L1b - 74 / 32019. pursuance of the provisions of Section 17 of the Industrial 
Disputes Act, 1947 ( 1ct No. XIV of 1947), the Governor of Haryana is pleased to publish the following 
award of the Presiding Officer, Industrial Tribunal, Haryana , Faridabad in respect of the dispute between 
the workman and the management of M s Curewell India Ltd., Fa idabad : - 
BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 
Reference No. 73 of 1973 


between 


SHRI R.K. GUPTA WORKMAN AND THE MANAGEMENT OF MS CUREWEL INDIA 

LIMITED . PLOT NO.2, SECTOR 6 , FARIDABAD . 


Presrini 


Nemo, for the workman . 


Shri W. C. Sharma, authorised rep esentative of the management. 


AWARD 


Shri R. K. Gupta was in the service of M / s Curewel India Ltd., Plot No. 2 , Sector 6 , Faridabad . 
His services were allegedly terminated by the management without any reasonable ground and simply 
because of his trade union activities. Feeling aggrieved he gave the demand notice on 2nd October, 
1973 , whereupon conciliation proceedings were initiated which , bo wever, ended in failure. 
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On receipt of the filure report from the Conciliation Officer, the Governor of Haryanid , referred 
the dispute for adjudication to his ribunal, vid order No. D /FD /6 : 9/15954, dated 7th June, 1974 , 
in exercise of the powers conferred by clause (d ) of sub - section ( 1 ) of section 10 of the Industrial 
Disputes Act, 1947 with the following te ms of refere :) e: - 

Whether the termination of services of Shri R. K. Gupta was justified and in order ? If not, 

to what relief is he entitled ? 
The parties were called upon to put in their suspective pleadings . The Workman concerned has 
elected not to appear iind pursue his claim nor has any statement of chim been filed by him . On the 
other hand , the management has pleaded that as it matter of fact there were some allegations of 
misconduct against him and he had asked for the settlement of his account and after checking the 
account two sums of Rs. 239.60 und Rs . 140 found due as për mutual calculation were paid to him 
against receipts true copies whereof ire Exhibit M - 1 und Exhibit M - 2 are on record . It has further been 
stated that he had moved an application under the Payment of Wiges Act and after the set: lement of his 
account ind pilyment of his ducs, the authority was accordingly informed , -- l id : letter Exhibit M - 3. 

Taking into consideration the facts of the case as discussed above, I do not find any reasonable 
ground to disbelieve the plea raised on behalſ of the mnagement which finds support in the sworn 
testimony of M.W. 1 Shri W.C. Sharma, Labour Law Advisor of the Company and threr documents 
referred to above , especially when the workmun cuncerned is not coming forward to pursue his claim . 

In view of the above no dispute survives between the parties and a no dispute award is given , 
holding that the workman concerned is not entitled tv any relief by way of reinstitlement or payment of 
any dues . There shall, however, be no order as to costs. 

O. P. SHARMA , 
Dated the 13th September , 1974 . 

Presiding Officer , 
Industrial Tribunal, Harygoa . 

Faridabad 
No. 1063, dated Faridabad , the 4th September , 1974 . 
Forwarded ( four copies ) to the Secretary to Government, Haryanu , Labour and Employment Depart 
ments , Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 

OP SHARMA 
Dated the 13th September , 1974. 

Presiding Officer . 
Industrial Tribur.al. Haryana . 

Faridabad 


No. 9073-4Lab -7432021.- In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of the 
Presiding Officer, Industrial Tribunal, Faridabad , in respect of the dispute between the workmen and the 
management of M / s . Imcco India , Faridabad : 


BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL, HARYANA , 

FARIDABAD . 


Reference No. 25 of 1974 


between 


SHRI RAM PARKASH WORKMAN AND THE MANAGEMENT OF M / S IMCCO INDIA , 

3A /153 , N.1.3 . , FARIDABAD . 
Present . 


Neither party present. 


AWARD 


By order No. ID , 684/73/5678 , dated Sth March , 1974 of the G. vernor of Haryana , the following 
dispute between the management of M /s Imcc ) India , 3A / 153, N.I.T., Faridabad and its workman Shri 
Ram Parkash was referred for adjudication to this Tribunal in exercise of the powers conferred by clause 
( d ) of sub - section ( 1) of Section 10 of the Industrial Disputes Act, 1947 : -- 


Whether the termination of services of Shri Ram Parkash was justified and in order ? If 

not, to what relief is he entitled ? 
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On receipt of the order of refernce , u ... notices were given t. ti purtius . Service of the 
management cou d not b : affected and it was renorted thi the factory h.11 since ben closed and did 
not exist I address given in the order of rfrence . The workm :in conc: rned was required to furnin 
the correct address with full particulars of the management. He has not wmplied with this order. He 
has further e ected not to appear in person or through aut orived representative to pursue him claim . 
The stilte ment of claim even has not been filed . 

In the circumstances, the refe ence can not oroad and shall and disinisser for de fault of 
appearance of the workman concerned to furnish the neck " šary particu ars and for his failure to pursue 
his claim . There shall be no urder as to costs . 

0. P. SHARMA , 


Dated 17th September, 1974 . 


Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


No. 1061, dated 24th September, 1974 


Forwarded (four copies), to the Secretary to Government, Haryana , Labour and Employment Depart. 
ments, Chandigarh, as required under section 15 of the Industrial Disputes Act, 1947. 

0. P. SHARMA . 


Dated 17th September, 1974 . 


Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


No. 9077-4 Lab - 74 /32023. In pursue nce ofthe por visions of Section 17 of the industrial Disputes 
Act, 1947 (Act No. XIV of 1947) , the Governor of Harvana is pleased to publish the following 
award of the Presiding Officer, Industrial Tribunal. Faridabad in respect of the dispule between the 
workomen and the management of Mis Mohinder Singh Associates, Faridabad : 
BEFORF SHRI O. P. SHARMA, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD . 
Reference No. 21 of 1971 

betwºn 
THE WORKMEN AND THE MANAGEMENT OF M / S MOHINDER SINGH ASSOCIATES , 

15/3 MILESTONE , MATHURA ROAD , FARIDABAD . 
PreSeni : 

Shri R. N. Roy for the workm . n . 
Shri R. C. Sharma for the management. 

AWARD 
The workmen of M s Mohinder Singh Associates , 15/1 Milestone, Mathura Road , Faridabad , 
had raised attain demands which were referred for adjudication to this Tribunal by order No. ID / FDI 
504 B / 10713, dated 11th April, 1971 of the Governor of Harvana , in exercise of the powers conferred by 
clause (a ) of sub - section ( 1) of section 10 of the Industrial Disputes Act , 1947 with the following terms 
of reference : 

Whether grades and scales of pay of the workmen should be fixed ? If so , with what details 

and from which date ? 

The parties have arrived at an amicable settlement as per terms and conditions given in the 
memorandum of sett lement dated September 12 , 1974 Exhibit M -1 , without prejudice , however, to 
their contentiors in their respective plcadings . Their statements have been recorded . 

In view of the above , o further pr .ceedings are called for in the case and the award is made , 
as per terms and conditions given in the memorandum of settlement Exhibit M -1 which shall form 
part of the award . In the circumstances, there shall be no order as to costs . 

0. P. SHARMA, 
Dated 16th September , 1974 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 
No , 1053 , dated the 24th September , 1974 , 
Forwarded (four copics) to the Secretary 10 Government Haryana , Labour and Employment 
Departments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947. 

O.P. SHARMA , 

Presiding Officer , 
Dated the 16th September, 1974 

Industrial Tribuna ), Haryana , 

Faridabad . 


